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BHEEZETAIH L7= Mission and Vision

@ Mission:
(AAEE) 1B T1% T2 Rl RE T 28RS OV <, I oWy — V2 BF T 5

(<5h
To develop new diagnostic tools for breast cancer those enable precise predictions

to prevent over/under treatment

@®Vision:
(A AGE)
® JEEDOFREIZIESE RN TEE L= BT RSV IR N BRSNS
& L TONABENHLSORKEEDTEHETHNCOWTO+o2ERESED

(E5E
» Effective, appropriate evidence-based breast cancer treatment can be selected
based on tumor characteristics
» All patients with cancer can be fully informed about their disease and receive
an accurate prediction of the outcome
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